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access, opportunities and voice to every person who is
in the room.
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meeting that speaks to the diversity of gender and equity. When
women are included in decision-making and their perspectives
shared, that is inclusion. There can be diversity with little or no
inclusion.

= Full Inclusion is the goal.




DI-VER-SI-TY

All the ways in which
people differ.

EQ-UI-TY

Fair treatment,

access, opportunity,
and advancement

for all people. One's
identity cannot predict
the outcome.

IN-CLU-SION

A variety of people
have power, a voice,
and decision-making
authority.

Source: Inclusion by Design: Insights from Design Week Portland; Gensler
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= |[nforms the cabinet and conference of any disparities
observed and celebrates achievements with inclusion.




= |In 2020, on average, UMC clergywomen received
eighty-nine cents for every clergyman’s dollar in salary
(GCSRW 2021 Clergy Compensation Study).




= Providing connections for women and our partners
across the annual conference.
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